
The union will not be able 
to change the way we run 
PRMCE.

While a union represents caregivers in bargaining, 

management continues to be responsible for operating 

the organization and making decisions about how work 

is structured and how care and services are delivered.

Even in a union environment, management typically 

retains responsibility for running the business. This 

includes setting goals, determining staffing models, 

organizing departments, establishing performance 

expectations, and managing budgets.

Learn more at GetTheFactsPRMCE.com


